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Wiehsita s USIms BE M

UNIVERSITY COLLEGE OF MEDICAL SCIENCES
(UNIVERSITY OF DELHI)

DILSHAD GARDEN, DELHI - 110095

AMNMUAL PERFORMANCE APPRAISAL REFORT
FOR
TEACHERS AT UCMS UNIVERSITY OF DELHI
Repor for the year/period; - 01,04.2020 to a1.03.2021

PART-l  (PERSOMAL DATA)

1. | Hame ol ihe Teacher

2. | Designation

! 3. | Date of Birth

4, | Name of the College/Institute

5 | Dole of joining

4. | Mome of the department

7. | Date of continuous appomntment to
present grode

8. | Pay Band with grade pay

I 9. | Perlod of absence fom duly

] Leowve

fiij  Training

[{] Any olber reasen [specily)

10 | Dade of filing the annual Propearty retum




PART -2 To be filed in by the Teacher reported upon

, ' anines
(Please read carefully the instruclions before filing the :'

1. Bref descripfion ol duties

— B =

Z Fiease specily !ﬂrgElE-fElbiECH'ﬂ'E'h'g':fﬂrs [in quﬂﬁﬂTﬂti\"E or other ferms) ol work
you sel for yourself or that were set for you, sight to ten items of work in the ordes
of paucity and your ochievement aogainst each fargel.  (Example @ Annuol
Action Plan for your Division)

Targels/Chjectives/Goals | Achievements




3

[A) Please sfole  beally, 1the shorflal  wdih reference  to  the

largest/objectives/goals refered fo in ifem 2, Plecse specily constrombs, i any, in
ackesving the fargots,

[B) Pleoie also indicole ilems in which there hove been significonily higher

ochisvemants and vouwr confribution iheselo,

Plegse slale whether 1he annual returm an immovable property for fhe preaceding
cdendar year was filed wilkin the prescibed daio Le. 319 Jonuory of the year
Iabawing the calendar year. If not, the date of fing ihe retwn should be given,

SRTTFY



5. Publications :

Hational:

International:

Index:

-

Man-ndexed:

Conferences/CME alc, attendead:

e
MHational:

Intermaticn o

Paricipated as

Signoture of teacher reported upan




PART -2

Numedcal grading is lo be awarded by reporfing and reviewing aulhorty which should e
on a scale of 1-10. Where | refers lo the lowest grode and 10 1o the highes!,

(Please read caretully the guidelines before filing the entries)

(A) Assessment of work oulpul fweighl oge 1o this Section would te 40%)

Eeporing | Reviewing Authorily Inifict of
Authority (Reler Para 2 of Parg-5) | Reviewing
Authorty -~

il Accomplishment of planned
work/waork allatied os per
subiect allofted

i) Cuality of oulpul

il Analylical ability ~

vl Accomplishment of exceptional

| work/unforeseen fasks
perormed

Owverall Grading on "Work Qutput”

(B) Assessment of personal atidbules (weight oge fo this Section would be 30%)
| ] Reporling | Reviewing iratial of
: Authority Authorty  |Reler | Reviewing
Paoro 7 of Part-5) ALThority

i} Aathitude fo work

i) Serse of responsibiity
iii] Maintenance of Discipline

] Communicalion skils

v} Leadership quolites

' vi] Copacity to work in feam spirit =

wil] Capocity to adhere to time-schedule
_ wiil} Imas-pesonal retalions

&) Owvercll bearing and pesonality

| Dverall Grading on 'Personal Attibutes”




-

age to Ihis Sechion would be 30%)

l [C) Assessmen! af functional compelency [weght
Reporting | Reviewing Autharity Inifici of | !
‘ authodly | (Refer Fara 2 af Porl-5) R‘E'U'ﬂ:mll:.l
Authesily

I} Encwledge of L
BulesRegulations/Procedurss in f
the grea of funclion and obiity to : .

__apphy Ihem comacily } ]

i) Shalegic planning abiity —

i} _Decision making ability (

| iv]_Coondination abiity
vl Abiity to molivale ond develop
___subordinades

==s

| vi|_indiofive =
|

Overal  Groding  on “Funclional
Compaiency”

GEMERA
FART-4 .

I. Relofions with the pubilic fwherever opplicobie)
[Fleose comment on the feacher's accessibdly fo the public ond respansivensss fo thair

needs)
| ) i
r . |
| .
[
L |
—_— |
. i"ru::r\'rg
(Plewase give rocom
menadmliars far frain :
and opebiites of the leachar "ITE I @ view 15 furfher Mproving the effecy
BClivarssg

e
——




——

3, Stote of healih

. i 1
4. Integrily
(Fliease commen! on the integrity of the teacher) 1

5. Pen Picture by Reporing Qfficer (in about 100 words] on he oweroll guoRties of the
segeher including oea of strengths and iesser strenglh, extraordinary acheevemeants,
significamt faure |ref. a[A) & 3{8) of Part-2j ana atfifude towarss weaker seciions.

& Cwveroll numericd grading on ine ek of welght oge givenin Seclion A. B and C in Par-

3 of the Repor
signature of the Reporfng Dfcer

Marme in Block Lellers oo R R

BI=E ey [+ U SR

Dufing the penod of REDOM  oncsiirresasssnrmanssss snsmrmansesains



b ]

PART=5

REMRKS OF THE REVIEWING OFFICER

Lengih of service under Ihe Reviewing Officer

Do you agree with the asesmen! made by the reporfing officer with respect o he
wark oulpid ond the vorious ofiibutes in Pord 3 & Port 4, Do you agree wilh fhe
astessment of reporfing officer in respect of exroordinary cchievemeantsfsignificant
folures of ine leacher repoted upen, [Ref, Part-3(a)(iv] and part-4{5]

{In case you do not agree with any of the numencal cisessmen! of alffbule e
record your assessment an fhe column provided for you in thal section ond nificd yoo
enties}

== el | Mo |

In cose of disogreement, please specify the rosons. s there anyihing you with fo
modity o add

5

_ |

==
Pen Ficture by Reviewing Officer. Please ;
qualiies of fhe leaehar Inl:h-u:l'im_n.- areq gfmm' [ about 100 words) on the overal

towards weoker sectiong srengths and lesser shrength and his oififude




d ' S

L DEH
& Oweroll nurmericol rading on he bots of weightage given in Saction A, Sechion § and
sechon Cin Port - 3 of the Repar,
n
vT,
Signiature af Bhe Renvieneanig © st Fd
Ploce:; Mome in Block Letlers:. ... -
(W11 e
Dates..ooa M caniman During Ihe period of REROM.........




UMIVERSITY COLLEGE OF MEDICAL SCIENCES
(UMIVERSITY OF DELHIj
DILSHAD GARDEM, DELHI - 110095

s
I FAH A AR g.—rmﬁmmmﬁr Fftrwrh & fv arfie
Hearwa e
ANNUAL PERFORMANCE APPRAISAL REPORET FOIR DEPUTY REGISTRAR/ASSISTANT
REGISTEARADMINISTREATIVE OFFICER

ST T T
OFFICEFACULTY/DEPARTMENT Ll st

AT ad ety & affdesy
REFORT FOE THE YEARTERIOD ENDIMNG-——- e I

Ageaqul A1 IMPORTANT NOTE

“ﬁrﬁmmﬂm#MFHﬁMHﬂmrﬂ?mmm
# awt o B Apaisw e ﬁ:aﬂqumirﬁtﬂw#mm#ﬂmtqﬁ
Wm:mmqmtmvmmmmﬁm
ﬂmiﬁgﬁaﬂﬁmﬁrmﬂnqﬂmwmqﬁﬂ
oA & TRy o Bofaw § ) SERT W FW 0w Mew Sl B mvr o R
T i

This form must be written and reviewsd consciously with a clear understanding that
the assessment is not only Important from the University's point of view for
Improved performance or otherwise of the employee but also cruclal when
considering his confirmation, promotien, placement in a higher scale and for

assessing training needs and carser development potentials. It should not be
therefore, treated a% just another routine chers,

I, mﬁﬂﬁﬂnwﬂm'ﬁ#MWMnmmmem

#{ Please indicate your assessmant using one of the following classifications:-

I St Excellent
z I HEET Very Good i
3| 357 Good
4 e Average
3 ET & 79 Below Average I
HIwHY 37 o
Name of the Officer
L i (e
Date of Birth{ DDYMM/YY YY) : / /

(=2} & In words)

T Contd.. P-2/.




as
Teal

o S AR

FaAta g & i &7

Whether the offices belongs to SC/ST/OBC —
it T o7 A ade A

Permanent post held and the

present grade
defos A

Educational Qualification
sqEmITEs vf A A
Professional & Technical
Qualification.

wr wfdw, of
Training undergone, if any

frane 3 & e -
Charges held during the period
under report

HTUFHY Z@WT FETFaR T
SELF APPRIASAL BY THE OFFICER - PART-I
| (e e g st w A R e Agea Snd i Ed A R R w
IewE ) Al Hea g A O e & 7 He a1

[Please give the main work done by you and any special feature of wark in the Reporting
year). Please attached sheet, if necessary.

|

2 o e WO ow ghed A of & s defsy arftw A= awiis o

i St od & Temad wd F 30 Sed o gt w0 & wE o o a8 A f
T s o e e A

F[m:atnlnwh:th::lhsmmlmﬂunmimmmﬂl:mmfwdu cedi lendar
year was filed withia the prescribed dats e 31" 7 e s

anuary of the follawing
year. [ oot, the date of filing the retarn should be given, Siala foe galm

witrwrt & ey Signature of the Officer

@l Contd...P-3/.



3

e 21 ELmn

g

wferdger arfwrdr garr wiedea-wmr-il

REFORT BY THE REPORTING OFFICER - PART-

1w R wpT T w afeedr ERE E Nature of work on which employed
(o T & A A g Taor & Please specify job in full)

2. Tmd qdte & a w6 T s & el R g 3 aee
Promptness in seeding CRs of staff Working under his'her supervision

3. mmm@ﬁmm@ﬁamﬁmwwﬁmm#
s e
Attitude towards staff members of Reserved category i.e. SC/ST/OBC

4, it & @10 & Sl T R st IEE FEAEdEe 1 feanr #T
Deseriptive report on the working of the officer and comments on histher Self-Assessment

Y Contd... P-4/-



#rafesar Integrity: _ .
(G & T A e # g ot wfegw A I b A S g
ﬂ#huﬁwﬁﬂ‘aﬂm*mmrﬁmdﬂﬁmmmm

Faen B o sEd weafaeer & @y OF T ®T @ IeRE &)

(Under integrity the notation “nothing adverse has come fo my notice” has nat to b
inserted. If the staff member has warked with the Reporting Officer for 4 months or mare,
specific view sbout integrity has to be mentioned,) —

T UF & 8 Knowledge and sphere of work;
(Fa 3 B e oF feoqelt &1 Please comment on each of these)

& A 8 |
Level of knowledge of function .|
T v P |
| Rules & Regulations |I
HAlA deialt 3y 3o s '
Related  instructiens and their
Epriinaﬁun

HIweT ®hE Communications skill
(Frem W f Fe wow & w Al i e s & e givr s
# T F v & ol w6

(Please comment on the Officer's ability to communicate effectively, orally and in writing
and with his staff)

THAETIE WEEAT Supervisory Ability:
Foal Ftwd & PeefalEs mEw & s F frogedr =% Please comment on the

Oificer's ability relating ro:-

) wrll & FemEs & Aty

: Guldance in the performance of ks
(1) | fofr &3 &1 o

| Decision making

(itiy | areumreer @ sseggaon

| Muintenance of discipline
(iv) | sdifrmee @ woher

Review performance

FH! Contd...P-5/-



1ih.

11,

12

13,

HHR- R
i:i'l'l'.ﬂ v fiT a'-' T A Erg |I1I:'T-Trl!!-|r|1|a| relations and Team Work

(o Al B are f ofiss), peeffad b snheet & me srel FE TEA &
T W 3EE &6 snen & Ay & ol #1)

(Plense comment on the Officer’s quality of Relstionship with superiors, colleagues e
Subordinates and Team Spiri)

R o & g A el O Any lapses brought to his notice,

#ﬂmqﬁﬂmﬂmaﬁnmﬂ?aﬂMMﬁtmﬁﬁﬂr
dtra, W FE S T TE 8 Ability to bring up policy issues and bringing o
the notice of Senior Officer Main developmetis while functioning.

AEN Grading.
@mmthmﬁﬁﬁmmﬂmmmmﬁaﬂﬁﬁn
gﬂﬂmmﬁmmﬂmaﬂﬂMmemﬂm:ﬁ#ﬂw
3t W T ww T s AR

@A Contd...P-6/-

ENCEs
s




xceptional g ualities and performane,

i I
{An Officer should not be graded Outstanding unless uld be clearly brought out)

has been noticed. Ground for giving such a rmding sho
egLnotieen Lroune v EIVEESIEN 8

wfadee ¥UsH & Feanw
Signature of the Reporting Officer
AT T AR W
=T Dateleins Mame in Block letters:
g
Designation:
PART

| e st g

REMARKS BY THE REVIEWING OFFICER.

A S & g

Signature of the Reviewing Officer

_ A TR R &
e Date Name in Block letters:
EFTH
Designation:
wEEEsT B safiy &
During the period of Report:

LLLL T TR T



UNIVERSITY COLLEGE OF MEDICAL SCIENCES
(UNIVERSITY OF DELMI)
DILSHAD GARDEM, DELHI - 110095

yeprr aftsrt F fae ot srifreaga grama RoE
ANNUAL PERFORMANCE APPFRAISAL REFORT FOR SECTION OFFICER
EOE R Ca e E e
OFFICEFACULTY/DEPARTMENT
AT aNIET F uftdaee
REPORT FOR THE YEAR/PERIOD ENDING
dafFaes 0T PERSONAL DATA - (HTET PART-I)

FTeE = A
Name of the Officer : -

2. TR (Ramdenad)
Pate of Birthi DEVMMYYYY) ; {

(%8 # In words)

3 aeEA 4E A& A i S
Date of continuous appointment femieh Diate

to ihe present grade

AF Grade: . i

4. UTHET 9% T 3W ot RaE @ R
Present post and date of 2 9g Post
appointment thereto
f&HiF Date

5. @ oM A shfeiaeite
Faten H.E, & dEfag 7
Whether the officer belongs to SC/ST/OBC ¢

6, 9 & e Fd(eRmT, gl i & =R
# Jrgatenr Fr et Al 3w Sidw
= ot @ b A swer e &

Peried of absence from duty (on :
Training, leave eic.) during the year.
I he/she has under gone training,

specify,

Y Conltd.. . P-2/-



1
T PART-2

(P sty oy wievdaer Fovan e &, 3% Emy s aTw )
{To be filled in by the Officer reported upon)

e o il @ wffes fEAor Brief description of dulies: =

o & ot searstvda WO wd wo R AR R gt ar e e i
mvmﬁmmmmmm#ﬂjm*rmmﬁﬁmﬁm%m
g7 @t T e Ay # WOl AT S |

(ST HTR ¥ Tar il @9 drsan)

Please specify targetsfobjectives/goals (in quantitative or other terms) of work you s for
yourself or that were set for you, cight fo ten items of work in the order of priority and

your achievement against cach target.

(Example Annual Action Plan for your Section/Office/Department)
Cl s Era Ll I TR
Targeis/Objectives/Goal Achievemenis

(FA) FIW A2 H wAd v FiEREie & oot A @ @ s a odde &

Feerm & ol wEt € et & e aend o ff o & =)
IP]::-&E:- state briefly, the shortfalls with reference to the targets/objectives/goals referred to
n item 2. Please specify constraints, if any, in achieving the targets.

FHMContd... P-3/-




e BT
(9B oA 35wt w1 o e ¥ LAt wnfy Mt ayafaad o @ o et

HTA AR # M Iedm ak

Please also indicate tems in which there have been ngnificantly higher achievements
—nd your contribution thereto,

LI e ———"epp——— sy
T I Wdst af W serad @ 31 el aw g w & ok o ARy Al
o T o o S ot el s

Please state whether the annual retum on immovabie property for the preceding mm:h.r
year was filed within the preseribed date ie. 31" January of the year following the
calendar year. Ifnot, the date of filing the return should be given.

Hawn & arer afterll & e
e Dater.. Signature of the Officer reported upen

ST PART-3

T AEN w P wiees dur s st g Ber s g @ 10 &
AR o7 g aifer) =g 1 oEd S0 4 T 10 e WU dF & gl

Mumencal grading is to be awarded by reporting and reviewing authority which should be on a
scale of 1-10, where | refers to the lowest grade and 10 to the highest,

(o wifvei &1 we & agr fnfadel # caegde o o )
(Please read carefully the gnidelines before filling the entries)

(™ Fola il o Aeae (G ST &7 dEar 40% ghm)
__(A)Assessment of work output (weightage to this section would be 40%)

I Tt W | g s |
ey (e wwr @ 5 W | & SreEEe
Reporting | 91-2)  Reviewing | Initial of

Authority Authority  (Refer Reviewing
Fara-2 of Part-5) Authority

) g TR e b aRgta T
& s W HERE B aa e

Accomplishmeat of pianned  work'werk
 alfotted 1 per subjects allotied

FAIContd. . P-4/




| i) e AT
Quality of output

iit) Pedmumess S
Analytical ability

i) HUEREEm @ W
EiEC i i L R
F1@  Accomplishment  of

exceptional  work/unforeseen
tasks performed

ot R W W R
A Overall Grading on
“Waork Ouatput’

@ =TT R W e (30 A deaT 30% M)
(B} Assessment of personal attributes (weightage to this Section would be 30%)

nirdeT e ST qe wrfErY
e (HEs w oW -5 W AT & I
. EE'i".iI!l'I-'il'l:E All“'lﬂl:'“}' Initial of Rt'l-'lﬂ"l"l’il'lk
Reporting ; nitia
Authority ”ERtll‘r Para-X of Fari-5) ALnthority
: 1 frer o ""TF-l"Iai_ﬁH
Attihade 1o work
i) TRy & A
Sense of responsibility

i) TR W HTET
Maintenance of Discipline

i) TUEOT Rl

Communication skalls

v} S AT

Leadership qualities

vi) 81 @1 AIE # FA
FTel &7 AT

Capacity 0 work in fleam
spirii

vii) FHEERE
=l BT T
Capacity fo adhere o fime-

| schedule

A oatd. ... P-5/-



vill) RN G way |
Inter-personal relations

ix) @ O U4 e

- =
ﬁh'mll 1:!:.Hri'|"|£ ﬂT'IEI
personahty
w1 = =
e afE _
Overall  Grading  on
| ‘Personal attributes®
(¥ vEEicHS WEAGT S Hedie (S9 AT & 5 30% §m
(C)  Assessment of functional competency (weightage to this Section would be 30%)
I ufades g wiftrst g D ez
Reporting m‘:‘gﬁl‘::‘;ﬂ? Initial of Reviewing
Authority Authority

i) TwfATTEEE
angal & B A afEae ud
IS ED g & AREET
Enowledge of

RulesRegnlations/Procedures

| ia the aréa of fonction and |

| ability to apply them comrectly. |
iy Mz e g A
FASrategic planning ability

iii) v o &1 &
ecision making ability

W) e BT
Coordination ability

vy MU w1 whE
Tasiid el & el

Ability to motivate
develop subordinates

and

| wi) UgE WiEe Initiative

| T BwEr W OFH
oy AW

Owverall Grading
‘Functional Competency’

Ll

mﬂntd r rHF_ﬂ"'




AT GENERAL - {(HTPART-4)

T & W SANERY Relations with the public (SET ] &1 wherever applicable)
G @ w1 SRR v dah o e W g Re 2

please comment on the officer's accessibility to the public and responsiveness 10 their noeds)

UTHETOT Training

(pan fart £ o vd w e A o S U au g @ A IR E
@ oo & v fwfr #F Please give recommendations for training with a view fo
futwre inproving the effectiveness and capabilities of the officer)

Farery 1 B Sate of Health

. — ]

o - ]
HeafSsl Inlegrity
o Er sl & HﬁlﬁET _":R' ﬂ'“i"i‘ﬁ & Pleass conament on the mtegrity of the officer)

| |
|

uiceA A gar sfwrdt i meer et Froaed (w100 et A),
TS w8 U HeTed AT, ST ITRTR, AR S Ee:
T 2 & H) v 3E) v waein wet & o il afae

Pen Picture by Reporting Officer (in abowt 100 words) on the overall qualities of the

officer including area of strengths and lesser strength, extraordinary achievements,
significant failure (ref. 3{4) & 3(B) of Part-2 and attituede towards weaker sections.

A ontd. .. P-T/-

|



eom

6 WIGEA & WEL3 & @iz v, @ o a o Ru oaw Bw ¥ owuw o e W

TEEEE i)
Overall numerical gr
S thalaciait grading on the basis of weightage given in Section A, B and C in Part-3
uftrdesr wfowdl & g
Signature of the Reporting Officer
) AT TS T A
L2 IR o SN— Name in Block letters:
qEEH
BT Date.. i Designation: _
froe T e A

Druring the period of Report: _

ArET _PART-5
1. g sfeT A el REMARKS OF THE REVIEWING OFFICER
T ST & A A kG
Length of service under the Rewiewing Odfficer

sy T T Heiwe § A G 319 MR T MR IR AR
mﬂnﬂﬁimﬁﬂﬁmmnjmﬁﬁmﬂﬁﬁmm-mmﬂﬁm

HF-4(5)]
mﬁmnﬁﬂﬁyﬁmmﬁwmmmnﬁmmmqﬁhﬂﬂwaﬁ
F#mmmwﬁﬂ#mwmﬁtmmmﬁmﬁﬁm

&Y )

D you agree with the assessment made by the reperting officer with respect (o the work
cutput and the various atiributes in Part-3 and Part-4? Do you agree with the assessment
of reporting officer in respect aof extraordinary achievements/signifcant failures of the
officer reported upon? [Ref Part-3(A) (iv) and Part-4{51]

(I case you do not agree with any of the momerical agsessments of atribures please
record your assessment on the column provided for you in thal section and initial your

eniries.}
ef Yes ABe

afContd....P-8/-



8 -
s 99 4 Ry e g o a6 § O 3 g

gl A FSAT e 6 7 ; .
In case of disagreement, please specify the reasons. Is there anything you wish to modify

or acd?

4 ?ﬁmﬂnmhmﬂmﬂﬂﬁﬁnwwﬂﬂmmﬁﬂ?ﬁﬁﬁ
mﬁnmﬁ#mmmﬁmmﬁmﬁﬂﬁ#ﬂ#m 100
=t #H) .
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall

qualities of the officer including aren of strengths and lesser strength and his attitude
towards weaker section.

L | _ I

5. TG & HAL3 & wm T a‘raﬂ?#rﬁ?atrw&tsdammw-gmﬁam
T At )
Ovesall mumerical grading on the basis of weightage piven in Section-A, Section-B and
Section-C in Part-3 of the Report.

i |

i AT & g
Signature of the Reviewing Officer

A TR He &
B Place: oo Mame in Block letiers:

SoeAlH
fg=aie Date .o Designation;

Fste &1 et 7
[hunng the period of Report:

LR



UNIVERSITY COLLEGE OF MEDICAL SCIENCES
(UNIVERSITY OF DELHI)

DILSHAD GARDEN, DELHI - 110095

aftss wprowmETEE & f@v ot st e

ANNUAL PERFORMANCE ASSESSMENT REPORT FOR SENIOR ASSISTANTIASSISTANT

Wt e T
OFFCEFACLLTY /' DEFPARTMENT ebintainand

"G dEft @ wides :
REPORT FOR THE YEAR/PERIOD ERDING — s remvssssmaniimasisnso oo i

s ST PERSONAL DATA - (T PARTY)

e = Ao
Mame al the Officer

Fertary (A
Drase of Barth(DOVM Y Y YY)

1

(el & fn words)

. Lo 0 &1 oZad
Desiangog of post keld

4 = Ml 3. e, FeEla

Xl ow = & w7
- Whether the officer belonps to
Scheduled Ceste 5 T-OBC?

3 TR E B AaAT frafia &
Drare of contmuous appaintment fEare Dae
to the present grade ’

i34 Girade

. ﬂtm;@mﬁmwﬂﬁ; ¥ =
W TR & Ef) i 3w e
A T R g A T e 2

Period af absence from dugy (on
Training, leave eic ) during the year
IF besdie bas upder gONE Trainmang. specify

W Cuntd,,, Pai-



8

EOHFATRA SELF APPRAISAL - HTT PART-2
(e ftvdy v wfadea Ran @ 8, 3% Z@0 H T )
iTa be Alled in by the Oflicer reparted upon)

([ o gftferat @) st @ OFd At W T W E )

(Mease read carefully the instructlons before filling the entries)

Eay e “ Enj :H'IE#-T ﬂ'ﬂm [u-i;-,]'dg-i.:n[mun il dhieties

T adomEft & o - 7% HoE A T s st @
aTErT R (fram 100 =2t A Bor wmw wmher )
Briel resume of the work doge by you during the vearpeniod from
in [ The resime 1o be famizhed should be Timited do 100 words)
!7 |
| |
| J
3 fﬂ'mﬂﬁmaﬁ?ﬁ.mﬁanmﬁhmmwﬁamm—:
mw#mﬂna:Ma-g—k i i
= ¥=7 & 'ﬂ' L <] A -
R i PR AN A e e e 2
i e 0 s et e e
e = 4
."""1' e dale of filig the reium 3;.::;:! t-le pf::m bkt falkowing the catendar lear
| e — — E— e — —_
____________
—_—
U Plage- e
= L. St

T G e

Signaiure of e Dfficer reparteqd gy

. A Conia,,_p.y,.



. R -
;o
i Wirerh zom geme s
ASSESSMENT BY THE REFORTING OFFICER - PART-}

(o wiEE @ aRA @ wd Ramfadeh ) eeengls oz @ )
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